EVEN THE BEST PLANNED BUSINESSES

CAN BE CONFRONTED WITH UNEXPECTED HR ISSUES.

INTRODUCING EXECUTIVE HR SUPPORT FOR PROJECTS
REQUIRING SPECIFIC EXPERTISE.
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Responsible and accountable
interim HR executive

Business cultural transformation to
deliver strategic objectives

HR performance review to drive
business change

Organisation development projects
that build talent capability

Supplementary cost-effective
strategic HR advice on retainer

ABOUT JENNY MOWATT

For over 20 years, Jenny has been successfully

making a difference in customer centric businesses

with her focus on, and passion for, organisation
development, business transformation and
HR business partnering.

Jenny has worked for large complex businesses
and has been involved in small start-ups,

which have provided her with the opportunity to
experience world class HR practices that can be
leveraged for your specific needs.

+61408 431 646
jenny@hrenhance.com.au &
www.hrenhance.com.au E
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